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Korea University Open recruitment
Announcement for Lecturer

- 2026 Fall Semester and 2027 Spring Semester —

1. Recruited courses: See [Attachment 1] for course details

% Please be sure to check the course information (specific/preferential conditions,
special terms and conditions, remarks, etc.) for each semester before applying.

2. Application Period: 10:00 AM, Monday, June 01, 2026 ~ 4:00 PM, Monday, June 08,
2026.

¥ Due to a potential increase in inquiries and system access issues on the final application day, we
recommend completing applications at least one day prior to the deadline. If you are filling out your
application and the deadline has passed, you will not be able to apply and you will be held responsible,
so please be sure to meet the deadline.

3. Eligibility Requirements
7}. Common Requirements

1 A person under the age of 65 as of the scheduled recruitment date, as described below.
7}) Hold a university degree and have at least two years of combined research and teaching
experience, or hold a junior college degree with at least three years of combined research and teaching
experience.
- Eligibility is met if the total years of research and teaching experience meet the required
minimum, even if either category does not individually meet the criterion.
}) Foreigners must possess a status of residence (VISA) as defined by the Immigration Control Act

- The status must remain valid through the appointment period, and failure to obtain and
maintain status may result in revocation of the offer and appointment.

2) Must not fall under any disqualification criteria under Article 33 of the National Public Service Act
[Link]
L}, Specific Conditions

- Applicants for courses with specific conditions must meet these requirements as outlined
in [Attachment 1] for each course.
¥ For those reaching age 65 during the employment period, retirement will occur at the end of the
semester in which they turn 65.
¥ We do not discriminate on the basis of a candidate’s gender, religion, race, physical condition, region
of origin, or education.
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4. Term of Appointment

- Based on the results of the screening, the appointment contract will be signed as follows (planned)

Case 2026 Academic Year - | 2027 Apademic Year - Employment Contract Period
Fall Semester Spring Semester
Case 1 Accepted Accepted ggg;er(rib%a?) 2026 ~ August 31,
Case 2 Accepted Not Aczzgﬁieedd)(or Not ggg;er(rib%a?) 2026 - August 31,
Case 3 Not Ac/i%%tféld)(or Not Accepted March 1, 2027(1— }l;:fgr)uary 29, 2028

¢ The tenure period shall include semesters during which no courses are taught, such as in cases
where consecutive teaching is not possible.

5. Job Duties

- Areas of Recruitment Lecturing and lecturing-related tasks for the subject (syllabus
preparation and announcement, grade evaluation input, developing teaching materials and
teaching methods, etc.)

6. Reappointment-related Matters

7}. Contracts are issued on an annual basis, and a reappointment review must be conducted
at the expiration of the appointment period.

1}, The reappointment process is guaranteed for the first three years, including the initial
appointment period.

t}. The reappointment review shall follow the procedures and criteria set forth in the Korea
University [Regulations on Personnel Affairs of Lecturers (FAFIAMFA)] 7 and the

[Guidelines on Reappointment Evaluation of Lecturers (A A& H7tol tigk A3
)1 ” and may be implemented in accordance with separate internal regulations
established by each college (or graduate school).

2}. Lecturers who have been appointed for less than one year in accordance with Article 5,
Section 6 of [Regulations on Personnel Affairs of Lecturers (ZFAFSIANTFA) ] are not

eligible for reappointment

u}. However, reappointment procedures may not be guaranteed based on the reasons

specified in the appointment contract (special terms and conditions)

7. Wages

Wages will be paid in accordance with Korea University’ s [ Guidelines on the Payment of
Wages to Lecturers (FAMA = A5 AF) |
8. Application Method

7}. Apply through the university’s lecturer application system [Link]
- Submissions via mail, email, fax, or in-person visits are not accepted.
L}, For details on filling out the application and other specifics, please refer to the FAQ on

_2_
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the bulletin board or the “Applicant Manual® within the lecturer application system.

9. Sut;mission Documents (submitted in the Korea University lecturer application
system

Submission o )
Submission Method and Instructions
Documents
= Access the Korea University lecturer application system to fill out the
) application. No separate submission of printed materials is required.
Lectuer job o . . .
. = When filling out the application, the details of your educational
application . . .
[nput] background and work experience (period, position, etc.) must match the

supporting documents, and only those with consistent all educational and
work history will proceed to this evaluation

Statement of

= Describe your qualities and potential as an educator, as well as your
educational beliefs.
= Write freely in a format of up to 2 A4 pages, ensuring to include the

Educational titte and your name (date of birth) at the top of the document.
Philosophy [Example: Statement of Educational Philosophy - Hong Gil-dong
[Required] (1980.01.01.)]

= Attach the document in the educational philosophy upload section of the
personal information field(2!1 & A3} in the lecturer application system.

Certificate of
Academic
Qualifications
[Required]

= Applicants must upload a single PDF file that combines copies of all
degree certificates listed in the application form (from Bachelor’s to
Doctorate), in the order of Doctorate, Master’s, and Bachelor’s, with the
most recent (highest) degree appearing on the first page.

= Applicants must submit a certificate indicating the final status of each
degree (graduated, completed [or expected to complete]l, or currently
enrolled), including any degree programs in which they are currently
enrolled at the time of application.

» These documents must be uploaded in the
the university’ s Lecturer Application System.

“Attachments” section of

Syllabus
[Required]

= After logging in to the Korea university’s lecturer recruitment application
system, set the year/semester on the [Apply for Appointment(Q-&%]<)]
page to check the course after searching.

= For each course you are applying for, you must prepare and upload a
separate syllabus.

= In the “Apply for Appointment(d-8A¥)” section of the university’ s
application system, check the course(s) you wish to apply for, then
attach the syllabus by clicking the “Attach File” button.

(&Please note that your application will only be finalized after clicking
the “Apply” button.)

= The syllabus must be prepared using the designated form provided by
the university.
(Refer to [Lecturer Recruitment Website > Bulletin Board > Notices] for
the form. [Link]
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Submission
Submission Method and Instructions
Documents
Resume » The resume format is unspecified (free-form).
. = Attach your resume in the Attachments section of the Korea University
[Optionall

Lecturer Application system.

Certificate of
Career (or
Employment) | =
[if applicable]

Work experience is an item evaluated in the first screening. For all
work experience/employment details listed on the application form,
supporting documents (e.g., career or employment certificates) must be
uploaded as PDF files in the attachment section.

Submission of career certificates is mandatory for those whose highest
academic degree is a bachelor’s or associate degree.

These documents must be uploaded in the “Attachments” section of
the university’ s Lecturer Application System.

Research
Achievements -
Scheduled for
Publication
[if applicable]

If you list papers that are scheduled for publication in your application,
you must upload supporting documents (e.g., a certificate of scheduled
publication) in the  “Attachments” section of the university’ s
application system. (3% Please note that papers will not be recognized as
valid achievements without the submission of a certificate of scheduled
publication.)

Research achievements from the three years prior to the appointment
date must be uploaded (or entered manually) in the “Academic Papers
(or Scholarly Books)” section of the university’ s application system.
For instructions, please refer to pages 9-12 of the Applicant Manual.

10. Evaluation Procedure

Category

Content

First Evaluation
(Basic Screening)

1. Eligibility: All applicants

2. Evaluation Criteria

7}. Academic Background: Evaluation of academic degrees at the
undergraduate (Bachelor’s) and graduate (Master’s and Doctorate)
levels. Applications without supporting documents (e.g., degree certific
ates) will be excluded from this evaluation

L}, Career Experience: Evaluated only if the applicant has held positions
relevant to the course(s) applied for. Applications without supporting
documents (e.g., career or employment certificates) will be excluded
from this evaluation.

t}. Course Syllabus: Evaluation based on the specificity and feasibility of
the educational plan, as well as the rigor of the assessment
methods. Applications without a course syllabus will be excluded
from this evaluation.

Second
Evaluation
(Major-Specific

1. Eligibility: Applicants who have passed the First Evaluation
2. Evaluation Criteria
7}. Relevance to Field of Study: Assessed based on the applicant’ s
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Category Content

graduate-level academic background and recent research topics
within the past three years from the date of appointment (.e.,
achievements since September 1, 2023).

1}, Academic Excellence: Evaluated based on both the quality and
quantity of research achievements within the past three years from
the date of appointment (i.e., achievements since September 1,
2023), with primary emphasis on quality regardless of quantity.

t}. Teaching Competence and Potential: Teaching Competence and

and In-Depth Potential: Assessed based on the teaching philosophy statement,

Assessment) which may be conducted in one of the following formats: document
review, video interview, or in-person interview. Applicants without
a Statement of Educational Philosophy will be excluded from this
evaluation.

* The interview method may vary by course. If a video or in-person
interview is required, applicants will be notified separately regarding
the interview schedule and process. If no separate notice is given,
the evaluation will be conducted in writing only, based on the
submitted teaching philosophy and related materials.

Final Candidates recommended through the second evaluation by each
Deliberation department will be subject to deliberation by the Faculty Personnel
Committee and then submitted for final appointment approval.

11. Recruitment Schedule

7}. Job Announcement: Scheduled for 10:00 AM on June 01, 2026 (Monday)

1}, Application Submission: From 10:00 AM on June 01, 2026 (Monday) to 4:00 PM on

June 08, 2026 (Monday)

t}. First Evaluation

1 Evaluation Period: Scheduled from June 09, 2026 (Tuesday) to June 15, 2026(Monday)

2) Result Notification: Scheduled for 3:00 PM on June 16, 2026 (Thesday)

3) Result Verification: Results can be checked on the university’s Lecturer Application
System under “Result Status Check.”

2}. Second Evaluation

1 Evaluation Period: Scheduled from June 17, 2026 (Wednesday) to June 23, 2026 (Tuesday)

¢ The evaluation will primarily be conducted through a written assessment, but if an

interview is required based on the department, individual notifications regarding the
interview schedule and process will be provided (the department will contact the
applicant).

2) Result Notification: Scheduled for the 3rd or 4th week of July 2026.

3) Result Verification: Results can be checked on the university’s Lecturer Application
System under “Result Status Check”

o}, Submission of Employment Documents for Final Successful Candidates: Scheduled for the
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3rd or 4th week of July 2026 (individual notifications will be provided).

¥ The recruitment schedule may be subject to change based on the university’ s

circumstances.

12. Important Notes

7}

2},

ul,

wt

A
o}

. Applicants are solely responsible for any disadvantages caused by errors, omissions,

typos, or unreadable content in the information entered or documents uploaded during

online application submission.

If any submitted documents are found to be false, the appointment decision may be

revoked, even after the selection of the successful candidate or after the appointment.

All supporting documents for academic background and work experience must be

uploaded as PDF files scanned from the original documents. If supporting documents are

not uploaded or are illegible, the relevant academic background or work experience will
not be recognized.

All documents must be uploaded within the submission period. Documents submitted after

the deadline will not be accepted under any circumstances.

All submitted documents will not be returned.

. Failure to express intent to accept the position or to submit additional required
documents within the designated period shall be regarded as a withdrawal, and the offer
may be extended to the next candidate in line.

. The position may not be filled if no suitable candidate is identified in the relevant field.

. Recruitment Application Principles

1 Individuals who are currently serving as lecturers hired through the Korea university’s

public recruitment or are scheduled to serve as of September 1, 2026, are not eligible
to apply for a new position.

- However, those whose reappointment guarantee period ends on August 31, 2026,
following their initial appointment on September 1, 2023, through public recruitment,
are eligible to apply.

2) Dual employment within the university, including the Sejong Campus, is not permitted.

- Exception: Postdoctoral researchers at the university may hold dual status if selected as
a lecturer.

3) The total number of weekly lecture hours for the applied courses must not exceed six

hours per semester.

4) Cross-application between campuses or between undergraduate colleges is not permitted.
¥ If it is found that the application violates any of the above hiring principles, the

hiring will be canceled.
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Category CASE Whether it is possible

Simultaneous application for course A offered by the College of Business

Cross-application between campuses is
Case I |on the Seoul Campus and course B offered by the College of Global

not allowed.

Business on the Sejong Campus

Simultaneous application for course C offered by the College of Liberal | Cross-application between
Arts and course D offered by the College of Education. undergraduate colleges is not allowed.

Case 2

However, exceptions are possible in the following cases:

- [Seoul Campus] Colleges (undergraduate) - Cross-application between departments (University College: 8-t 3})
that offer liberal arts courses is possible.

Example: Simultaneous application for course E offered by the College of Education and course F offered by
University College(3+3-th 8.

- [Sejong Campus] Colleges (undergraduate)- Cross-application between departments (General Education, Sejong: A%
o -59) that offer liberal arts courses is possible.

Example: Simultaneous application for course G offered by the College of Pharmacy and Course H offered by
Institute for General Education, Sejong(Al€nFxnl-5-<)

- Cross-application is permitted within the same academic track [Undergraduate - (Specialized, Professional, or
General) Graduate Schools].

Example: Simultaneous application for Course I offered by the College of Education (Undergraduate) and Course J
offered by the Graduate School of Education (Specialized Graduate School).

2}, Additional Recruitment Principles
1 If the initially selected lecturer declines the position, the next-ranked candidate will be
contacted to confirm their intention to accept the teaching position.
2) In the case of courses with the same course code, a next-ranked candidate from a
different section may be considered for additional hiring.
Example: If there are no additional candidates for Section 07 of BUSS152 (Principles of
Accounting), a next-ranked candidate from Section 08 may be hired to teach Section 07.

2} Other Matters

1 Individuals who are appointed (or expected to be appointed) as lecturers at other
universities may still apply for the open recruitment at this university.

2) Individuals who are full-time faculty members at other universities or institutions may
apply for the pubilc recruitment at Korea University. However, if selected as an
appointee, they must submit a consent form from their original institution for concurrent
employment. Failure to do so may result in the cancellation of the appointment or hiring
decision.

3) Any matters not specified in this announcement will be governed by the university’s
[Regulations on Lecturer Personnel(ZAFQJIAMTA) |
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13. Contact Information

» [nquiries related to application submission

[Seoull: Kroea Unicersity, Office of Academic Affairs, Faculty Affairs Team (lecturer@korea.ac.kr)
[Sejong]: Korea University, Office of Academic Affairs, Faculty&Educational Affairs Team(aa@korea.ac.kr)
= Inquiries related to courses

- Please contact the college (or graduate school) or department that offers the course
directly.

- The contact information for the department’s administrative team is provided in the
course announcement file.

3 This English translation was done by ChatGPT



